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All Rights (NGO)

Amitay Korn — Managing Director

www.kolz.org.il

FAST!!! | need to run for the Shabbat Dinner!!!


http://www.kolzchut.org.il/

What We do

A MediaWiki site
Israel (the country mouse®©)
Provides all information

About all Domains of Rights (Social,
Environmental, Political...)

And how to realize them
To be used by the general population

And the professional ‘helpers’: Welfare workers,
NGOs, government agencies etc.
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entries

Vacation pay will be
updated soon

Soon to be published an
extension order to notify
retroactively what July 1, the
vacation pay the sum of 365
MIS per day. employees who
receive the vacation pay is
currently entitled to payment of
365 shekels a day, when the
number of days calculated in
accordance with their baby in
the workplace

... More details

Public Council
@ establishment of any
right

Joy and pride, we are pleased
to announce the establishment
of a board of directors of all -
the right, headed by Supreme
Court Justice Emeritus Prof.
Yitzhak Zamir
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Welcome to all - right

_ FAQ I User Guide | Affiliates I Who are we | Home |

Locate all - the right is designed to help residents of Israel and fulfill the rights in all
areas. The site is a collaborative project of non-profit | built and maintained by a
. wide collection of erganizations and experts Rights in Israel

To learn about rights, processes of implementation, support elements, and more - Go to
-:one of the thematic content on the site, or enter keywords here

Search

Workers® rights such as wages , working women ,
.contract workers , etc

By type of entitlement, such as recipients of rent from
the Treasury |, etc

Rights and in housing provided in different populations

Including income support and unemployment and
unemployment rights

On various aspects, such as pensions and
allowances , health and illness , and more

.See general health rights , cancer and more
Comprehensive different disabilities like autism |

blind and visually impaired , mentally disabled ,
.etc

:Site content topics

Employment and workers' rights

Rights of survivors
Housing and housing
Disadvantaged and poor
Aging and Aging

Health and Disease

People with Disabilities
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Results 1-20 of 31 for cancer Advanced All Help and enterprise pages Multimedia Contents pages

Patients with cancer

The difference between disease types of cancer depends on the argan where the tumor develops, the type of tumor cells and various microbial processes. As impressive
o Progressin

KB - KB (365 words)- 15:28 29 June 2011 5

Support group for cancer

Patients with cancer or serious illnesses, and their families, according to the services offered by each erganization. Process of realization of this right: You can apply directly to the
.. .0rganizations listed below

KB - KB (440 words) - 21:52, 23 May 2011 &

Property tax reductions for patients with cancer

Fatients with cancer committee at their assigned disability or Social Security or income tax, and those not afforded a disability. Process of realization of this right: please contact
.. the municipality / local authority with

KB - KB (141 words) - 21:13, 23 May 2011 3

Vocational rehabilitation for patients of cancer

Sources: working people with cancer 1| 2| 3-1| 2| 3 - Category: Rights Categaory: Vocational Rehabilitation Category: patients with cancer Category: Employment & Workers'
.. Rights

KB - KB (353 words) - 21:22, 23 May 2011 5

Patients telephone support lines Cancer
« Tltmichh - Telephone service for the Cure, an initial psychological support of patients with cancer and carers, who are in emotional distress immediately. Focus is
KB - KB (116 words) - 21:21, 23 May 2011 3

Financing dental care for patients of cancer
Fatients with cancer whose teeth were damaged as a result of cancer treatments. Process of realization of this right: Bring a letter to an oncologist, who will detail the relationship
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Path: Home » Heslth and Dissases » Cancer

Content area of this portal
is the first phase of
implementation in all -
right

W Cancer is really a group of diseases consisting down from 200 different types. Cancers are
characterized by rapid and uncontrolled proliferation of cells in the body. The difference between types of
cancer depends on the organ where the tumor develops, the type of tumor cells and various microbial

You are invited & to contact -processes

the manager of knowledge As impressive progress in recent years in treating cancer is the notion of disease as a chronic disease.
communities of any And as such the patient not only fought the disease but he and his family must be aware of their full B
enterprise - the right to
_enrich the content

therapeutic system and any possibility of economic or emotional support

Magen David Adom Support and Economic  Employment rights Medical services and
ambulance's wishes psychosocial support assistance medicines
Income tax exemption for e
& Ambulance wishes is a Support groups for cancer = Property tax reductions » disability Funding travel expenses for »
project of Magen David Adom, patients for cancer patients Sick Pay » medical treatment

which aims to fill the requests

R Telephone support lines » Economic aid ICA » Sick days «  Discount and participation »
o t':_' t?rmmatyl pEIt_tIE;T;S- Associations for cancer e Sick leave due to child » in purchasing wigs for
Patients are transported to patients ilness cancer patients
sites at their request, with a ) o . .
dedicated ambulance and Sick days a spouse’s illness « Financing dental care for
vohunteers Vocational rehabilitation for e cancer patients
cancer patients Discount on drugs that their »
health plans
Information to
clients general . . . . -
@ & health Eemices More Benefits Cancer patients in Disability due to
nursing homes cancer
Zkoton detailed general health Character Spaces =
in cancer patients disabled Special Services Allowance e Filing an application for =
Lending of equipment for = Benefit » disahilit W
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 ccealeo Employee is entitled to charge up to eight days of absence from ® [-]Contents
work per year for children's disease 2Who is eligible 1
Sick days Employee is entitled to charge up to 90 days per year of absence Important Information 2
_ _S'Ek Pay .due to malignant disease of the child @ ElEELIES
Sick days due to a Parent's lliness » Four aid organizations
Sick days a spouse’s illness e A single parent may accrue additional sick days. See sick leave @ officials 5
Sick leave due to pregnancy or = (absenteeism due to child iliness), a single parent Laws and Regulations &

birth of . . . . Extensi d Publicati 7
Ifih ot spouse Employee is entitled to hold because of a childhood disease, on account of accrued a Snsions ang ey ;a ons -
ources

Sick leave to assist a child with a ‘period of illness, up to 8 days of absence per year if

disability
Workers' nghts during illness »
Employment and workers' rights

Spouse is an employee who is absent from work on account of sick days, or whose spouse is working independently and
.not without business or practicing his trade on worker absentesism

?Who is eligible

The right is given automatically by the employer. Employers may require a medical certificate indicating the child's
.illness for payment of sick pay

Important Information
Unpaid worker had sick pay is entitled to claim compensation from the employer
Extensions

:(If the child wasting disease (cancer

Employee with whom a child under the age of 18 years, and spent a year at least for the same employer is entitled to
charge up to 90 days per year of absence, due to malignant disease of the child, on account of his period of illness or
.accrued on account of leave days due to him, by selecting the employee
If the spouse of the parent is not absent from work due to child care or a single parent, is entitled to accrue 20 days of =
.lllness w
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. See also

Ending Work Relations

Maternity Leave

Pregnant YWork Limitation
Pregnancy

Prohibition of dismissal during
fertility treatment works
Waorking women

Employment and workers® rights

W ?What's New

A 36% increase in :03/08/2010
employers’ requests for dismissal
of pregnant women in 2009, the

& site Themarker

manpower placement :01/18/2010
company fired a worker is pregnant
and would pay her at 123 thousand
¥ shekels, on Themarker
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Pregnant should not fire an employee who works at least six months for the same »

.employer or a job, but the permission of the Ministry

If the employer wants to fire an employee during this period, he must apply for a permit to the Minister of
Industry. The Minister will give permission only if he is satisfied that the layoffs are not about pregnancy

Duty to seek the dismissal of pregnant women, working over 6 months on the job applies in every situation (even if =
(visible because of course there is no connection between the dismissal of pregnancy

Dismissal of pregnant worker stated, without permission, essentially idle and employee will be entitled to all rights as if it »
-had not been fired

Dismissal of pregnant women who worked less than 6 months , because of her pregnancy , constitute =
discrimination prohibited under the Equal Employment Opportunity Law, and the worker is entitled to sue the
.employer and demand compensation

?Who is eligible

Mot to dismiss pregnant employee works at least six months
for the same employer or at the same workplace, but the
permission of the Ministry

[-] Contents
PWhao is eligible 1
process of realization of the right 2
Three legal precedents
Faour aid organizations
officials & L
Laws and Regulations 6
Extensions and Publications 7
Sources 8

Not fire an employee is pregnant, because she was pregnant,
.even if she works less than 6 months with the employer

If the patient was fired illegally during pregnancy, she is
.entitled to claim compensation from the employer

. Public at all working women »
Process of realization of the right

If the worker was fired improperly during pregnancy, layoffs are to be found and the worker is entitled to claim =
compensation from the employer in wages and benefits to their employee was entitled, as employer - employee
relations continued, and the worker had never been fired. In addition, layoffs are pregnant illegally are also
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AA E"fwum “Zrployer fired pregnant worker without a permit required to pay a fine and
compensation (egal precedent

{ (Redirected from dizmizsal of pregnant women (S.ir. Estate Company v. State of lzrael)

.. See also Company fired pregnant worker was fined $ 80,000 NIS @ e

A significant

Prohibition of dismissal of » : . i
Morker was fired while she was pregnant and sued the company which was employed s
pregnant worker Extensions and Publications 3

In a plea hargain between the parties, the company admitted that her alleged offenses in

Working women Sources 4
Ending Work Relations e the indictment and was fined the surn of 80,000 NIS
Equal Employment Opportunity = .
q ploy PP Y Meanlng
@ Legal precedent Info Pregnant should not fire an employee without a permit
-Employer Shifter works during her pregnancy, without having to rest, will be charged a fine and / or compensation =
Regional Labour Instance ]
Court of Tel - Aviv - Laws and Regulations
Jaffa
Employment of Women Law »
A. Bedrock wJudges Equal Opportunities = —
FLEILL e Extensions and Publications
Sentence under a Status . . . . .
lea baraain 1 Equal Employment Opportunities - a guide for employees and the facts” by Tal Tamir, Equal Employment Opportunityf »
E . [l Commission
151212004 :Date
Sources
B Ministry Site :Link
. The information on this page taken from % a site the Ministry of Industry, Trade and Employment »
EHon E _”ju.-_-'.)

Pregnancy | Equal Employment Opportunity | Employment and workers' rights | Women | legal precedents : Categoaries
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Why am | here?

 We are proud and wanna show off...

e Seriously...
— We know what we do is a radical innovation
— We invite people to adopt it in other countries
— We will even help. A bit
— And you are welcome to help us

Thanks!!!



